@Congress of the United States
Mazhingtnn, B 20515

March 27, 2006

The Honorable Thomas M. Davis
Chairman

House Government Reform Committee
2157 Rayburn House Office Building
Washington, DC 20515

Dear Chairman Davis:

We are writing to urge you to consider legislation that would bring much needed pay parity for
federal employees who also serve our country in the National Guard and Reserves.

As you are aware, anywhere from thirty to fifty percent of our nation’s brave citizen soldiers
encounter a loss in salary as a result of their service to our country. In order to remedy this
unfortunate problem, the Secretary of Defense created an organization known as Employee
Support for Guard and Reserve (ESGR) that, among other things, has done a magnificent job
educating employers about this pay gap problem and encouraging employers to make up the
difference in salary for their employees in the National Guard and Reserve.

As aresult of ESGR’s efforts, tens of thousands of companies ranging in size from mom and pop
shops to Fortune 500 companies have pledged to go above and beyond the minimum
requirements of the law through the continuation of pay, benefits or both to their activated citizen
soldier employees. However, for the 37,000 members of the National Guard who are employed
in their civilian jobs by the Federal Government no such opportunity is available.

We see no reason why Federal employees should be discriminated against in this way, and urge
your expedited consideration of legislation such as H.R. 838, the Helping Our Patriotic
Employers at Helping our Military Employees (HOPE at HOME) Act, which would authorize
Federal agencies to provide much needed assistance to the brave men and women of the National
Guard and Reserves. As you are aware, similarly worded legislation passed the committee by
voice vote in April 2003.

Last year, while speaking to military families at the Idaho Center in Nampa, Idaho, President
George W. Bush expressed support for those employers who have gone above and beyond what
is required by law in the support provided to their activated citizen soldier employees. We hope
that you agree with us that what is good for the goose should be good for the gander, and that the
Federal government, the largest single employer of the citizens who make up the Guard and

Reserve, should be able to do for its employees what ESGR has advocated private employers to
do.

Cordially,
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