July 25, 2006

Encourage Employers to Support our Troops

Become a Cosponsor of the Reservist's Employer Support Paycheck Enhancement Act of 2006

Dear Colleague:

Many of our nation’s citizen soldiers in the National Guard and Reserve must leave their day jobs after being called up to active duty.  During the Global War on Terror, we have seen an increase in the number of Guard members and Reservists called up to serve on active duty in places like Iraq, Afghanistan and Kosovo.  In many cases, their full military pay is often less than their full civilian pay.  This creates a hardship for their families who are forced to make ends meet on much less pay.

Some employers have stepped up to the plate and continued to give their employees the pay difference so they and their families do not suffer undue hardships.  However, employers are not required to do this and the number of companies that practice this is small and dwindling.  Many of these employers have good intentions toward supporting our military but may not be able to financially keep up these policies for the duration of a long deployment.  Therefore, I have introduced H.R. 5751, the Reservist's Employer Support Paycheck Enhancement Act of 2006, which provides employers who continue to pay active duty Guard members or Reservists up to their full civilian pay a tax credit for their payroll costs.  It also provides a tax credit for the cost of a replacement employee while the Guard or Reservist is deployed.

H.R. 5751 provides an incentive for more employers to financially help our Guard and Reservists that are called to active duty.  This will encourage more companies to help our troops and help to continue the support of companies that already provide this service as the Global War on Terror continues.  If you would like to cosponsor this bill or have any questions, contact Thomas Power in my office at: 5-6565 or by email at: thomas.power@mail.house.gov.  

Sincerely,

TED POE

Member of Congress

TEXAS

