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May 23, 2005

Co-sponsor the Truth in Employment Act

Dear Colleague:


I am writing to invite you to become a cosponsor of H.R. 1816, the Truth in Employment Act, which is legislation that would end the harmful labor practice known as “salting.”

“Salting” is a union tactic designed to put unfair economic pressure on non-union employers.  In a typical salting situation, paid and unpaid union employees and agents seek access to an employer’s workplace under the guise of seeking employment with the company.  Their true objectives are to work for the union, sometimes as an organizer of bona fide employees.  Most importantly, these organizers cause disruption and increase business costs for the employer.

The Truth in Employment Act addresses the problem of “salting” in the workplace by removing any requirement that an employer must employ any person who is not a bona fide employee applicant.  Specifically, non-bona fide applicants are those who seek (or have sought) employment with the employer with the primary purpose of furthering another employment or agency status.

As has been shown in numerous cases, these outside union organizers, or “salts,” have objectives which are inconsistent with the best interests of business employers.  The disruptive and anti-competitive tactics of union salting agents have no place in our society and are not entitled to special protection under the National Labor Relations Act (NLRA).

The NLRA was enacted to protect the rights of bona fide employees and employee applicants to engage in concerted activity for their mutual aid protection, not to facilitate the disruption of employers whose employees have voluntarily chose to work on a union-free basis.

This legislation would restore needed balance to labor relations to the Act and help promote a more responsible workplace.  Unions would retain the right to attempt to organize employers by legitimate means, while employers would retain the right to exclude outside union representatives from their workplace.

If you would like to co-sponsor the Truth in Employment Act, please contact Brandon Renz at 5-4426 or brandon.renz@mail.house.gov.

Sincerely,

/s

Steve King

Member of Congress

Current Co-sponsors: Representatives Norwood, Paul, D. Weldon, Franks, Wicker, McHenry, Sessions, Musgrave, J. Wilson, Manzullo, Bartlett, Granger, Hostettler, Souder, Barrett, McKeon, McCaul, Ryun, and Hayworth.
