April 2, 2003

Dear Colleague:

Like you, I am deeply concerned about the enormous growth in federal spending currently being discussed and authorized by Congress.  As the federal deficit approaches $300 billion, we cannot afford to authorize funding for new, duplicative and unproven programs, such as the proposed personal reemployment accounts in the Back to Work Incentive Act (H.R. 444).

While the Back to Work Incentive Act has some redeeming qualities (i.e. incentives to get a job instead of remaining on unemployment insurance for up to a year), the bill would establish a new program for certain unemployed individuals at a cost to taxpayers of $3.6 billion.  Under H.R. 444, eligible individuals would receive a $3,000 personal re-employment account (PRA) on top of their existing entitlement of up to a year of unemployment insurance.  Furthermore, for FY03, Congress has appropriated more than $5 billion for job training programs under the Workforce Investment Act (WIA).  The re-employment accounts will allow individuals to spend additional federal money on some of the same types of services offered currently free-of-cost to the individual by the WIA one-stop career centers.
In light of the current negative budget outlook, I urge you to join me in expressing your concern regarding the unwise spending of $3.6 billion on the new PRA entitlement program.  The passage of H.R. 444 should be conditional on offsets from the Unemployment Trust Fund, which is paid for by a worker’s wages when he or she is employed.  

I agree with Club for Growth President Stephen Moore who, regarding the personal reemployment accounts said, “expending $3.6 billion for a new government unemployment program is simply irresponsible.”

In a time of war, an uncertain economy and large budget deficits – now is not the time to shoulder working Americans with a new government program forcing taxpayers to pick up the cost of an additional government unemployment program. 

Sincerely,

Marilyn Musgrave

Member of Congress

Fourth District, Colorado

