
COMMITTEE ON EDUCATION AND THE WORKFORCE

U.S. HOUSE OF REPRESENTATIVES
February 8, 2005

Cosponsor Four OSHA Reform Bills to Improve Worker Safety, Promote Fairness for Small Businesses
Dear Colleague:

            

Last year I introduced four important OSHA (Occupational Safety and Health Administration) reform measures designed to enhance fairness for employers, especially small businesses, by giving them new tools to defend themselves against OSHA citations they believe are unjustified.  These four legislative initiatives also give small and large businesses the tools they need to work effectively and cooperatively with OSHA in order to improve workplace safety and health, which is ultimately the most important goal.

            These four bills, outlined below, are overwhelmingly supported by the business community, including a coalition of over 40 major associations and trade groups of diverse backgrounds that share the same goals:  to improve workplace safety and health while delivering fairness for small and large businesses alike.  In the 108th Congress, each bill was marked up in both Subcommittee and Full Committee, and passed with bipartisan majorities on the House floor.  For more information on each bill please see the following summary, or visit the Committee’s website at http://edworkforce.house.gov/issues/108th/workforce/osha/osha.htm for detailed analysis and talking points. 

            I will re-introduce these four bills along with Chairman Boehner and other members on February 10th (this Thursday), and invite you to become an original cosponsor.  If you would like to become an original cosponsor, or if you have any questions about these bills, please contact Greg Louer of my office at extension 5-4101 before COB on Wednesday (February 9th).  

Sincerely,

Charlie Norwood

Chairman, Subcommittee on Workforce Protections

SUMMARY OF REP. NORWOOD’S OSHA REFORM LEGISLATION
· The Occupational Safety and Health Small Business Day in Court Act (108th Congress/H.R. 2728) gives the Occupational Safety and Health Review Commission (OSHRC) additional flexibility to make exceptions to the arbitrary 15-day deadline for employers to file responses to OSHA citations when a small business misses the deadline by mistake or for good reason, ensuring appropriate disputes will be resolved based on merit rather than legal technicalities. 

· The Occupational Safety and Health Review Commission Efficiency Act (108th Congress/H.R. 2729) promotes government efficiency and ensures important workplace safety and health cases are reviewed in a more timely fashion by increasing the membership of the Occupational Safety and Health Review Commission (OSHRC) from three to five members, improving the current system of judicial inertia that only results in government waste. 

· The Occupational Safety and Health Independent Review of OSHA Citations Act (108th Congress/H.R. 2730) restores the original system of checks and balances intended by Congress when it enacted the OSH Act and ensures that the Occupational Safety and Health Review Commission (“the Court”), and not OSHA (“the prosecutor”), would be the party who interprets the law and provides an independent review of OSHA citations. 

· The Occupational Safety and Health Small Employer Access to Justice Act (108th Congress/H.R. 2731) levels the playing field for small businesses and encourages OSHA to better assess the merits of a case before it brings unnecessary enforcement actions to court against small businesses.   

