THE SECRET BALLOT PROTECTION ACT FACT SHEET 

THE PROBLEM

In a recent poll of union workers conducted by Zogby International, 63% of union workers expressed their belief that stronger laws are needed to protect the secret ballot election process and to make sure workers can make their decisions about union membership in private, without the union, their employer, or anyone else knowing how they voted 
.
However, labor union operatives are aggressively working against the overwhelming majority of their members in a callow effort to increase their membership rolls, at the expense of the traditional government-supervised secret ballot election, by promoting card-check recognition (a process by which a union gathers “authorization cards” purportedly signed by workers expressing their desire for the union to represent them).  

During the card-check election process, workers are forced to sign cards in front of organizers, fellow employees and sometimes employers; a process that invites coercion, intimidation and threats in the workplace.  At the same time, organized labor operatives are increasingly pressuring employers (by way of threat, boycott, or public relations and public pressure) to recognize unions based on a card-check agreement rather than the customary secret ballot election supervised by the National Labor Relations Board (NLRB).  

While employers may voluntarily recognize unions based on card-checks under current law, they are not required to do so (current law allows employers to insist upon an election administered by the NLRB).  Yet an employee’s right to vote in a secret ballot election on decisions regarding union representation, and an employer’s right to demand a secret ballot vote to protect their workers’ rights, is under attack by the increasing use of the card-check authorization and union-sponsored legislation that would eliminate the right to a secret ballot election.

THE SOLUTION

Workers deserve legislation that will guarantee them the right to a secret ballot election conducted by the NLRB while prohibiting unions from being recognized based on a card check campaign.  They deserve The Secret Ballot Protection Act, a bill that will lock in these critical employee rights by preserving the sanctity of worker free choice and protecting workers from intimidation, threats, misinformation, or coercion when making decisions regarding union representation

The Secret Ballot Protection Act would prohibit a union from being recognized based on a card check, provide that a union may only be recognized by an employer following certification by the NLRB if it has won majority support in a secret ballot election conducted by the NLRB, and guarantee the right of every worker to a secret-ballot vote on decisions to unionize.  

Under the Secret Ballot Protection Act, a union would not be able to pressure an employer to recognize it based on a card-check.  And importantly, an employer would not be pressured (or able) to “bargain away” its workers’ rights to a secret ballot election.  In sum, the legislation makes three important changes to current law:

· Preserves the sanctity of worker free choice and the right to a secret-ballot election
· Protects workers from intimidation, threats, misinformation, or coercion by a union or co-workers to “sign the card”
· Eliminates a union’s ability to pressure an employer to agree to card-check recognition
LEGISLATIVE HISTORY OF THE SECRET BALLOT PROTECTION ACT

During the 108th Congress, Rep. Charlie Norwood introduced the Secret Ballot Protection Act (H.R. 4343) along with 30 of his Republican colleagues in order to lock in these vital employee and employer rights.  Introduced in May of 2004, the legislation attracted 57 cosponsors and received a legislative hearing in the Employer/Employee Relations Subcommittee of the Education and Workforce Committee. (http://thomas.loc.gov/cgi-bin/query/D?c108:1:./temp/~c108XH7DS4::)
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