GIVE THE DEPARTMENT OF LABOR THE NECESSARY TOOLS TO ENSURE TRANSPARENCY AMONG UNION LEADERS

Dear Republican LDs,

Congressman Pete Sessions (Texas-32) will be introducing the “Labor-Management Reporting and Disclosure Enforcement Act of 2008” tomorrow evening.  If your boss would like to be an original cosponsor, please respond to this e-mail by 5:00pm on Tuesday, April 8th.
This bill would promote compliance with the Labor-Management Reporting and Disclosure Act of 1959 (LMRDA) by authorizing civil monetary penalties in cases where there is a clear disregard for legal transparency requirements and the rights of union members.  Currently, under the LMRDA, when a labor organization fails to file their annual financial disclosure reports or files an incomplete report, the Secretary of Labor can only seek an injunction in court ordering compliance.  This is a lengthy process which only results in an order that the statute be followed.

This proposal would give the Secretary of Labor the authority to impose civil monetary penalties in amounts up to $250 a day, subject to a $10,000 maximum, should a labor organization or covered person or entity violate the LMRDA reporting and disclosure deadlines and if the failure to comply is within the control of the union or covered person.  This bill will improve incentives for reporting compliance, discourage unions from improperly withholding critical information about how member dues are being spent, and provide greater transparency for union members, thereby enhancing their ability to make informed decisions at union meetings and union officer elections.
Please feel free to contact me with any questions at Jim.Silliman@mail.house.gov or 5-2231.

