Co-Sponsor the Common Sense English Act
· English in the Workplace
“The tie of language is perhaps the strongest and the most durable that can unite mankind.” – Alexis de Tocqueville
•
Throughout the history of the United States, English has been the common thread to unify the American people much as they are united under one flag.
•
The Common Sense English Act ensures employers have the freedom to establish “English in the Workplace” policies.
•
Nearly nine-out-of-ten (87%) American voters believe it is very important for people living in the United States to speak and understand English.

•
More than three-fourths (77%) of American voters believe a company should be allowed to require its employees to speak English while on the job.
•
In 2006, the Equal Employment Opportunity Commission (EEOC), against the will of the American people, filed more than 200 lawsuits against employers who implemented “English in the Workplace” policies.
•
The EEOC has sued the Salvation Army for implementing an “English in the Workplace” policy which gives employees a year to learn our language.

•
When a group of employees speaks a language other than English in the workplace, it may cause misunderstandings, create dangerous circumstances, and undermine morale.
Co-Sponsor the Common Sense English Act
Please contact Kris Skrzycki in Rep. Tom Price’s office at x5-4501 or kris.skrzycki@mail.house.gov to become a co-sponsor.

